
Policy Title:  Domestic Violence/Crime Victim’s Leave 



due to the potential of medically-related hardship as a result of domestic 
violence, Willamette will permit the use of accrued sick leave for those that 
accrue such leave.   
 
Performance Impact and Non-Retaliation 
As with all other kinds of protected leave, Willamette is committed to provision of 
this leave without it counting against the employee relative to conditions of 
employment such as performance evaluation or disciplinary action.  Further, 
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